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NEWS

The next head of one of the UK’s 
most prestigious scholarship pro-
grammes has attacked “punitive” 
immigration rules after revealing 
that foreign scientists in his labora-
tory had to keep a diary of their 
whereabouts.

Barry Everitt, professor of behav-
ioural neuroscience at the University 
of Cambridge – who has just been 
appointed provost of the Gates 
Cambridge Trust – said that aca-
demics from outside the European 
Union had to keep a weekly record 
of their movements, including any 
absences from work.

He told Times Higher Education 
that an American employee was told 
by administrators in Cambridge’s 
department of psychology that they 
were only enforcing what was 
required of them by the now-defunct 
UK Border Agency.

However, Cambridge has since 
clarified with the Home Office that 
such measures to track foreign 
employees are unnecessary.

Professor Everitt, who is also 
master of Downing College and 
from October will oversee the 
scheme endowed by  billionaire Bill 
Gates’ charitable foundation, said 
that visa requirements placed on 
international students and employ-
ees were “self-defeating”.

“My lab has three Argentinians, 
two Americans, [individuals] from 
New Zealand, France, Italy, Spain 
– it’s very international,” he said. 

“The ones from non-European 
countries [had] to keep a weekly 
diary and explain even two-day 
absences…for example if they were 
going for a meeting in London.” 

In theory, they would have had 
to make a note of going out “for a 
bit of shopping or meeting a friend”.

A Cambridge spokesman said it 
had now changed its guidance to 
staff after clarifying record-keeping 
requirements with the Home Office.

He said: “The university raised 
this issue with the Home Office in 
April, and it has clarified that there 
is no need for Cambridge to keep 
records of the whereabouts of spon-
sored migrants with PhD-level roles. 
The university is circulating a letter 
shortly to inform staff.”

Professor Everitt, who wants to 
encourage students from Asia, Africa 
and South America to apply for Gates 
scholarships, said that although the 
visa rules were not aimed at Cam-
bridge students and scholars, they 
still affected them through “the law 
of unintended  consequences”.

“The students we have here are 
outstanding and they’re subjected 
to these punitive, self-defeating rules 
and regulations,” he said. “These 
are students who are here working 
really hard to achieve good out-
comes in their master’s and PhDs 
and they’re made to feel…that they 
are undesirable aliens who are here 
under sufferance; and that’s wrong.”
john.elmes@tsleducation.com

Minority report women make up 45 per       cent of non-professorial academics but it is men who still dominate at professor level

apply when they could and miss out 
on valuable feedback that could help 
future applications.”

Commenting on the data, 
 Aberystwyth, whose vice-chancellor 
April McMahon was one of the six 
female professors recorded by the 
data, said that the figure this year is 
12 per cent, with half of its eight-
strong executive team being women.

The number of female professors 
at Bournemouth has also increased 
to nine since the data were collected, 
the university said, taking it close to 
the sector average. It is a  member 
of Athena SWAN and has estab-
lished a  Women’s Academic Net-
work, it added.

Bath said that half of its staff are 
women, including 50 per cent of its 
senior management team, including 
its vice-chancellor, Dame Glynis 
Breakwell.

The university added that it  
was working to increase the pro-
portion of professors who are 
female.

For example, if a professorial 
shortlist does not contain a female 
candidate, the chair of the selection 
panel must be satisfied that steps 
have been taken to encourage female 
candidates to apply, Bath said. 
jack.grove@tsleducation.com
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Salford’s candid v-c offers his regrets but is sure he’s still right man for job
said that the building was “worth 
every penny”. It has cost a reported 
£2 million a year in rent and  
£30 million in fitting-out costs. 

“Without it we would have  
very little distinctiveness as a way 
forward,” he added.

The failed libel action against 
 former Salford lecturer Gary Duke, 
who criticised Professor Hall and 
Dr Graves, is reported to have cost 
more than £100,000 after a judge 
ruled that the university could not 
take action as the matter centred on 
individuals.

Professor Hall countered that it 
was “never about me” but “was 

 primarily about students and the 
university”. Pursuing the action was 
“a judgement call” and he “under-
stands” the criticism, the vice- 
chancellor added.

Does he feel positive about the 
future at Salford and his ability to 
lead it? “I’m positive about being 
here, because otherwise I wouldn’t 
be here. I’ve got other places I could 
be,” Professor Hall said.

And he argued that in the context 
of recession, fluctuating student 
demand in a turbulent sector and 
previous job cuts, Salford was 
“doing well”. 
john.morgan@tsleducation.com

Cambridge lab staff had to keep weekly record of 
whereabouts, master complains. John Elmes writes

Rum diaries for 
foreign scientists 

Motion detectors administrators kept track of scientists’ comings and goings
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FEWER WOMEN: THE BOTTOM 10

Source: Hesa
Note: Institutions with very low 
numbers of professors not included

Institution % female 
professors

2011-12

Aberystwyth University 7.9

Bournemouth University 8.7

Bath Spa University 10.5

University of Bath 10.8

Heriot-Watt University 11.1

Liverpool John  
Moores University 11.1

Cranfield University 11.6

London Business School 11.7

Edge Hill University 12.3

University of  
Abertay Dundee 13.3




