
Only one university in the UK has
a gender pay gap that favours
women academics, figures reveal.

A survey of pay by the Univer-
sity and College Union shows that
the University of the Arts, Lon-
don, is the only institution where
the average woman academic
earns more than the average
man, with a 1.2 per cent gap in
their favour. This compares with
the overall gap between average
male and female academics’ earn-
ings of 14.1 per cent.

Pay gaps by institution range
from 0.3 per cent through to 30.3
per cent. A third have a gap of
more than 15 per cent. Ranked
from the smallest pay gap to the
largest, new universities domi-
nate the top positions, while old
universities have the biggest pay
disparities. England has the nar-
rowest gap (13.8 per cent), and
Wales the widest (16.6 per cent).

Figures show that over the past
ten years the gap has narrowed.
Average pay for females was
about 15 per cent behind that of
male colleagues, but there has
been a relatively steady decline
from 15.6 per cent in 1999-2000 to
14.1 per cent in 2005-06. Jocelyn
Prudence, chief executive of the
Universities and Colleges
Employers Association, said:
“Good progress is being made in
reducing the gender pay gap, but
we recognise there is more to do.”

UCU and the Equal Opportuni-
ties Commission warned that
progress was far too slow.

Sally Hunt, UCU general secre-
tary, said if the pay gap continued
to narrow at the current rate
many female staff in universities
would reach retirement before
achieving parity with male staff. 

“The UCU welcomes the news
that the gender pay gap is finally
starting to narrow overall. How-
ever, discrepancies remain.
Despite a narrowing gap, we can-
not escape the fact that women
continue to be paid less than their
male counterparts,” she said.
“Universities need to act now to
ensure it is not just the children or
grandchildren of current staff that
benefit from hard-fought battles
over pay equality.” 

But she said the survey did not
yet show the overall impact of the
pay framework agreement of
2004, a major aim of which was to
achieve equal pay for work of
equal value through the use of job
evaluation. Most universities
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Fighting cybercrime
The University of East London
has set up the first internet 
portal for the reporting and
analysis of cybercrime across
Europe.

Victims of Internet Crime
Europe (Voice) is the idea of
Hamid Jahankhani, principal
lecturer in information and secu-
rity at the university. Cyber-
crime now costs companies and
individuals an estimated 
£110 billion a year.

Modern Irish on offer
Modern Irish has become the
newest subject on offer at Cam-
bridge University.

The Irish Government is fund-
ing classes in modern Irish at
Cambridge to commemorate it
becoming the 23rd working lan-
guage of the European Union. 

Cambridge is the first English
university to teach modern 
and medieval forms of the lan-
guage.

Switched-on project
Researchers at Manchester Uni-
versity have joined forces with
Dialight Lumidrives — founded
by a former student — to 
develop powerful low-cost LED
lighting modules that can pro-
vide community-friendly low-
energy street and building light-
ing. 

The Department of Trade and
Industry is funding the one-year
project with a £175,000 grant,
with Dialight contributing the
same amount to the scheme.

Relaunch for KCL
King’s College London has
relaunched its commercial devel-
opment and research support
company under a new name.

KCL Enterprises Ltd is now
King’s College London Business
Ltd. The company will provide a
gateway for business to access
the world-class research and
expertise of the college.

Ecotourism’s downside
Ecotourism may, in some cases,
have a negative impact on the
future of rural communities in
developing countries, according
to Jim Butcher from Canterbury
Christ Church University.

In his new book, Ecotourism,
Non-Governmental Organisa-
tions and Development, Dr
Butcher takes a critical look at
the role of ecotourism in the
developing world.

Mental health event   

The Daksha & Freya Emson
Third Annual Perinatal Mental
Health Conference is to be held
at Anglia Ruskin University
Rivermead Campus on July 6 in
collaboration with North Essex
Mental Health Partnership Trust
and South East Essex Primary
Care Trust. The title of this
year’s conference is “Back to the
Future”.

Correction

In “Queensland settles on cre-
ative preference” (May 4) it was
stated that the Queensland Uni-
versity of Technology was poised
to scrap its bachelor of sciences
degrees. 

This is not the case. The uni-
versity is in fact considering a
proposal to discontinue its bach-
elor of social sciences degree.
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Pay bias persists as
change is ‘too slow’

1 University of the Arts, London 42,349 41,835 42,051 –1.2
2 Queen Margaret University College, Edinburgh 38,444 38,568 38,488 0.3
3 University of Central England in Birmingham 36,956 37,338 37,200 1.0
4 York St John University 37,145 37,543 37,344 1.1
5 Staffordshire University 36,874 37,407 37,215 1.4
6 Bolton University 38,314 38,907 38,701 1.5
7 University College for the Creative Arts at 

Canterbury, Epsom, Farnham, Maidstone, Rochester 37,096 37,832 37,567 1.9
8 Worcester University 36,641 37,486 37,034 2.3
9 Buckinghamshire Chilterns University College 38,026 38,918 38,560 2.3
10 Chichester University 38,142 39,180 38,730 2.6
11 Napier University 37,533 38,987 38,471 3.7
12 Sunderland University 36,492 38,044 37,529 4.1
13 Bath Spa University 36,968 38,597 38,007 4.2
14 Derby University 34,434 35,972 35,275 4.3
15 Liverpool Hope University 34,387 35,959 35,202 4.4
16 Westminster University 38,621 40,413 39,765 4.4
17 Open University 41,782 43,747 42,876 4.5
18 Wolverhampton University 35,552 37,235 36,495 4.5
19 Sheffield Hallam University 36,275 38,098 37,421 4.8
20 Kingston University 38,641 40,694 39,858 5.0
21 Northampton University 35,997 37,956 37,140 5.2
22 Thames Valley University 32,758 34,666 33,712 5.5
23 Leeds Metropolitan University 36,959 39,112 38,211 5.5
24 Anglia Ruskin University 36,629 38,812 37,783 5.6
25 London South Bank University 37,632 39,918 38,907 5.7
26 University of Central Lancashire 34,237 36,446 35,420 6.1
27 Goldsmiths, University of London 38,272 40,929 39,793 6.5
28 Teesside University 36,244 38,839 37,702 6.7
29 Paisley University 36,692 39,322 38,335 6.7
30 Coventry University 37,033 39,692 38,681 6.7
31 Southampton Solent University 36,250 38,990 38,292 7.0
32 Bradford University 37,338 40,221 39,156 7.2
33 Hertfordshire University 36,903 39,768 38,510 7.2
34 De Montfort University 37,139 40,023 38,963 7.2
35 Canterbury Christ Church University 36,162 39,004 37,584 7.3
36 Brighton University 35,946 38,783 37,565 7.3
37 Chester University 33,097 35,765 34,456 7.5
38 Hull University 38,483 41,607 40,621 7.5
39 Greenwich University 36,924 39,952 38,847 7.6
40 Nottingham Trent University 37,359 40,424 39,333 7.6
41 Roehampton University 35,708 38,692 37,117 7.7
42 Middlesex University 36,337 39,381 37,987 7.7
43 Liverpool John Moores University 35,774 38,795 37,682 7.8
44 University of East London 38,479 41,767 40,453 7.9
45 Northumbria University 36,656 39,903 38,518 8.1
46 University of the West of England 35,715 38,879 37,515 8.1
47 Salford University 36,776 40,067 38,722 8.2
48 Edge Hill University 33,827 36,871 35,071 8.3
49 Gloucestershire University 35,818 39,046 37,696 8.3
50 Huddersfield University 32,977 35,973 34,699 8.3
51 University of Wales, Newport 34,857 38,124 36,976 8.6
52 Stirling University 37,084 40,619 39,218 8.7
53 Lincoln University 35,950 39,425 38,184 8.8
54 Robert Gordon University 35,726 39,212 37,752 8.9
55 Oxford Brookes University 37,445 41,104 39,461 8.9
56 Portsmouth University 36,057 39,596 38,417 8.9
57 Manchester Metropolitan University 33,860 37,295 35,793 9.2
58 Brunel University 34,474 37,995 36,795 9.3
59 Glamorgan University 34,023 37,667 36,470 9.7
60 Winchester University 34,946 38,888 37,036 10.1
61 Glasgow Caledonian University 37,000 41,237 39,378 10.3
62 Birkbeck, University of London 35,537 39,836 37,940 10.8

63 Keele University 38,110 42,774 40,899 10.9
64 Abertay Dundee University 33,378 37,773 36,220 11.6
65 Bournemouth University 33,567 38,164 36,280 12.0
66 Strathclyde University 35,600 40,517 39,031 12.1
67 Sussex University 35,818 41,164 39,341 13.0
68 University of London (Institutes and activities) 35,572 40,901 38,963 13.0
69 Bedfordshire University 33,577 38,681 36,501 13.2
70 Lancaster University 33,751 38,900 37,462 13.2
71 Loughborough University 35,109 40,532 39,112 13.4
72 Queen Mary and Westfield College 36,224 42,007 39,902 13.8
73 Surrey University 35,632 41,390 39,234 13.9
74 York University 33,865 39,343 37,389 13.9
75 School of Oriental and African Studies 34,033 39,710 37,743 14.3
76 Ulster University 33,970 39,653 37,526 14.3
77 University of East Anglia 33,091 38,628 36,435 14.3
78 Bath University 34,172 39,947 38,298 14.5
79 Durham University 32,328 37,824 36,441 14.5
80 Institute of Education 36,901 43,372 39,701 14.9
81 Southampton University 35,275 41,696 39,688 15.4
82 Sheffield University 35,206 41,621 39,491 15.4
83 Queen’s University Belfast 34,886 41,272 39,081 15.5
84 Reading University 34,245 40,744 38,697 16.0
85 Plymouth University 33,959 40,443 37,955 16.0
86 Imperial College London 36,885 43,999 41,903 16.2
87 City University 39,617 47,326 43,830 16.3
88 Essex University 35,948 42,944 40,518 16.3
89 Aston University 35,358 42,268 40,123 16.3
90 Oxford University 31,367 37,546 35,441 16.5
91 Leeds University 35,480 42,472 40,335 16.5
92 University of Wales, Lampeter 31,570 37,797 35,344 16.5
93 University of Wales, Bangor 32,057 38,408 35,940 16.5
94 Cranfield University 35,675 42,793 41,656 16.6
95 Royal Holloway and Bedford New College 36,289 43,597 41,062 16.8
96 University of Wales, Aberystwyth 30,258 36,548 34,714 17.2
97 Nottingham University 34,698 42,009 39,724 17.4
98 Dundee University 34,796 42,178 39,343 17.5
99 Birmingham University 34,736 42,136 39,679 17.6
100 Edinburgh University 34,366 41,989 39,428 18.2
101 London School of Hygiene and Tropical Medicine38,858 47,482 42,960 18.2
102 University of Wales, Swansea 33,948 41,679 39,356 18.5
103 Exeter University 33,149 40,702 38,253 18.6
104 Heriot-Watt University 33,270 40,912 39,418 18.7
105 Manchester University 34,013 41,949 39,238 18.9
106 Liverpool University 35,417 43,718 41,034 19.0
107 Warwick University 33,217 41,017 38,350 19.0
108 London School of Economics 40,672 50,483 47,040 19.4
109 Kent University 33,533 41,727 39,177 19.6
110 Bristol University 33,046 41,145 38,466 19.7
111 Cambridge University 32,787 40,854 38,174 19.7
112 Newcastle University 34,823 43,500 40,722 19.9
113 Glasgow University 34,878 43,610 40,558 20.0
114 Aberdeen University 35,885 45,018 41,582 20.3
115 University College London 35,540 45,175 41,513 21.3
116 Cardiff University 34,327 43,726 40,403 21.5
117 Leicester University 34,822 44,411 41,348 21.6
118 King’s College London 35,630 46,407 41,698 23.2
119 St Andrews University 31,403 41,189 38,502 23.8
120 The Royal Veterinary College 33,952 45,086              40,195 24.7
121 St George’s, University of London 35,437               50,842              42,927 30.3

Source of mean average salary data: Higher Education Statistics Agency; percentage calculations: UCU.
Hesa does not accept responsibility for any inferences or conclusions derived from the data by third
parties. The data are for full-time staff. London weighting is excluded. 
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started to implement the agree-
ment in August 2006. 

Caroline Slocock, chief execu-
tive of the EOC, warned that leg-
islation introduced in April meant
that all universities would now
need to show they were taking
action on pay, because all were
now subject to the Gender Equal-
ity Duty. Ms Slocock said: “While
the gender pay gap between full-
time academics seems to be
slowly narrowing, 32 years after
the Equal Pay Act came into
effect, the pace of change is simply
not fast enough.”

The EOC said it would be look-
ing for all higher education insti-
tutions to include clear objectives
and take action to tackle the major
causes of the gender pay gap

within gender equality schemes. 
Universities that have imple-

mented the National Framework
for pay arrangements and have
completed an equal pay review
will be best placed to begin to
meet their legal obligations, the
EOC said. “Under the Gender
Equality Duty, publicly funded
employers must lead the way to
help close the gap — not only
because it is the law but also to
reap the business benefits of hav-
ing the right people in the right
jobs and earning a fair salary,”
Ms Slocock said.

Universities at the bottom of the
table were quick to say they were
aware of the disparity and were
already taking action.

St George’s, University of Lon-

don, ranks last in the table. Tam-
sin Starr, communications man-
ager, said it was reviewing its pay
structures: “St George’s is carry-
ing out an equal pay audit to
revisit its pay structures across
the board, with the aim of ensur-
ing that there are no pay inequali-
ties that cannot be objectively jus-
tified. This is one of the key objec-
tives of the institution’s gender
equality scheme.”

Niall Scott, director of corporate
communications at St Andrews
University, which has a pay gap of
23.8 per cent, said it was “acutely
aware” of the imbalance. “We are
investing significantly in early-
career academic staff and are
appointing an increasingly higher
proportion of women to academic

posts. We believe it’s important to
achieve parity not by artificial
means but by the application of a
long-term strategy that applies
stable and sustainable solutions.”

A spokesperson for the Royal
Veterinary College (pay gap: 24.7
per cent) said: “Twenty years ago,
90 per cent of veterinary students
in the UK were male, but that
trend is reversed today, with
about 90 per cent of incoming stu-
dents being female. As the profes-
sion changes, the composition of
vet schools and the careers offered
to female researchers in the veteri-
nary professions are improving.”
She said the college was in the
process of developing a gender
equality scheme.
rebecca.attwood@thes.co.uk

Union welcomes 
narrowing of wage
gap but calls for 
more action.
Rebecca
Attwood reports


